
BENEFITS 
REVOLUTION



EMPLOYEE WELLBEING

89%
of employees whose 
companies support well-being 
initiatives are more likely to 
perceive their company as a 
good place to work.

25%
of employees say that 
their job is the main 
stressor in their life.

Source: American Institute of 
Stress



77% 75% 49%

EMPLOYEE EXPECTATIONS DURING AND 
AFTER COVID-19

of employees want 

more information 

beyond open 

enrollment.

of employees believe that 

benefits adapted to 

working from home are 

more important 

than ever.

of employees think that 

financial security is and 

will be a top priority 

during and after the 

pandemic

With the global pandemic of COVID-19, employee well-being became a critical priority for
organizations everywhere, as it is crucial to business operations. 

Source: Voya 
Financial



Controlling 
costs of 
benefits
As companies 

increasingly 
need to

provide a wider 

range of benefits 
for their 

employees, cost 

management is 
getting 

increasingly 

complex.

Employee 
retention
Job satisfaction 
has consistently 

decreased in the 

past 20 years. 
Lack of benefits 

is among the main 

factors for this 
downward trend, 

mentioned in exit 

interviews.

Engaging 
the 
employees
The majority of 

employees do not 
understand their 

benefits plan as 

they rarely have 
access to the 

process of benefits 

selection and are 
often disconnected

from the company's 

social policy 
prioritization.

Meeting 
diverse 
expectations
The different 

lifestyles and 
priorities of 

employees make

it difficult for 
employers to 

satisfy their 

diverse 
expectations.

EMPLOYER 
CHALLENGE



Now that employees have 

experienced a more flexible work 

environment, they may have 

difficulty transitioning back to the 

way things were before. A one-

size-fits-all approach will no 

longer cut it,  and that’s where 

Flexible Benefits by re:benefit

comes in.

ONE-SIZE-FITS-ALL APPROACH



THE NEED FOR INDIVIDUAL APPROACH
Freedom of choice / Benefits that fit your lifestyle / Work-Life balance

GEN “X” 

Health insurance is 

important for her as well as 

additional family coverage 

for dental services. 

Doesn’t use her sports card.

GEN “Y” 

He is not very interested in

health insurance.

He is interested in babysitting 

help, house cleaning, and 

food vouchers. 

GEN “Z” 

He travels by bicycle, daily. 

Does not use cards for public 

transportation or parking. 

He is more interested in 

outdoor activities. 

Monna 45 
years

Alex 25 years Jeff 35 
years



For the vast majority of bulgarian employees, 
there are no options to choose from. 94%

of the companies, in 

Bulgaria apply 

standard benefits 

packages such as 

health insurance,

transport and sports.

BULGARIAN BENEFITS MARKET



ABOUT US
Who are we?

What do we do?

The first, innovative, flexible 

benefits management platform 

on the Bulgarian market.

We help employers create exceptional 

benefits and rewards experiences while 

reducing benefits administration, 

automating processes and improving the 

communication of their value proposition, 



We give our clients the possibil ity to decide on 
their own benefit offerings.

We help our clients save time and reduce 
administrative work.

Administrative Efficiency

We give employees the freedom to manage 
their benefits budget, according to their real 
needs and expectations.

Employee Engagement

The Power of Choice

WHAT WE OFFER



MOVING FORWARD
Re:Benefit offers an innovative approach creating a 

marketplace for benefits for employees to choose 
from, while enhancing their user experience and 

employee engagement



EMPLOYEE PORTAL

Select 
benefits

Add family 
members

View past 
choices

Personal 
information



Employee Overview

ADMIN PORTAL

Benefits Options

Reports and Statistics



UNLIMITED REPORTING

Payroll 
reports

Status 
Reports

Invoices

XL
S

XL
S

XL
S



DASHBOARD



Insurance Wellness & 
Sport

REBENEFIT PARTNERS

• Extreme sports

• Best Doctors

• Accident

• Mountain 

Transport & 
Mobility

Gourmet



Entertainment 
& Leisure

Home & 
Family

REBENEFIT PARTNERS

Charity Travel 
& Holiday



Zornitsa Yankova

We thank Re:Benefit for accepting our project as 
their own cause, for investing and continuing to 
invest immeasurable energy and dedication in it. 
We appreciate their flexibility and willingness to 
find a solution to our most unusual ideas. "

WHAT OUR CLIENTS SAY

Chief People Officer



Lachezar Ivanov

After the implementation, the feedback from our 
employees was really positive. We are also very 

happy with the support service that Re:Benefit 
provides and can confidently recommend it to all 

interested companies.

WHAT OUR CLIENTS SAY

Human Resources Executive



Fixed budget Fixed budget for 
selected benefits Shared funding

Covers 100% of all 

offered benefits 

until the budget is 

reached. 

The employer chooses to 

cover in full or in part 

the cost of each benefit 

up to the amount of the 

budget.

The cost of benefits is 

distributed between the 

employee and the 

employer in a 

percentage ratio.

FUNDING OPTIONS



LET’S START THE REVOLUTION!

Read More


